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Argus Event Staffing, LLC Direct Deposit Authorization Form 

 

Last Name:                    
 

First Name:                   
 

Social Security Number:    -   -     
 

 
 
A voided check for a checking account or deposit slip for a savings account MUST be submitted with this form. 
 
Routing Number:                 
 
Account Number:                 
 
Mark account type:   Checking Account   Savings Account 
 
Bank Name:          Bank Phone: ( )      
 
Bank Address:              
 
City, State  Zip:              
 
I hereby authorize Argus Event Staffing, LLC, any third-party payroll processing companies and/or banks used by Argus Event Staffing, LLC, 
and their respective agents (collectively “AES”) to initiate electronic deposits and/or withdrawals to the bank account shown above. My 
signature certifies my understanding that adjustment and/or reversing entries may be made to this account to insure an accurate and balanced 
accounting of all transactions. This authorization will remain in effect until I notify AES to terminate this authorization and give AES reasonable 
time to terminate this authorization or my bank gives AES not less than five (5) business days notice of the termination of this authorization in 
writing. I understand that any cancellation in writing will become effective no earlier than five (5) business days after the day the last transaction 
has cleared and there are no outstanding balances to the account. 
 
Electronic Funds Transfer (15 U.S.C. § 1693): I hereby acknowledge receipt of notice by AES and my bank, as applicable, of my liability for 
unauthorized electronic fund transfers, duty to promptly report such unauthorized transfers, charges for electronic fund transfers, the right to 
stop payment of pre-authorized electronic fund transfers, procedures to initiate such stop payment orders, the right to receive documentation of 
electronic fund transfers, and liability assumed by AES and my bank respectively pursuant to the Electronic Funds Transfer Act found at 15 
U.S.C. § 1693, et al. 
 
Limitation of Action: I acknowledged that I have sixty (60) days from the date of a withdrawal or deposit to my account to dispute the withdrawal 
or deposit by the undersigned contacting AES in writing of any claimed discrepancies, errors or disputes concerning any transfer of funds to or 
from any account processed by AES, including, but not limited to, errors in amounts or erroneous transactions.  All written notices must include 
the following information: my social security number, the account number of my bank account, the routing number of my bank account, the 
dollar amount of the transaction in question, and a description of the error.  In most cases AES will inform you of the results of its investigation 
in ten (10) business days and will correct any error promptly, however, I understand that AES may take up to forty-five (45) days to investigate 
complaints. 
 
Employee Signature:        Date:       
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ARGUS EVENT STAFFING, LLC 
ARGUS CORPORATE SECURITY, LLC 

 
 

POLICIES AND PROCEDURES RELATING TO CONTROLLED SUBSTANCES 
 

DRUG-FREE WORKPLACE PROGRAM 
This program is designed to comply with the regulations of the Drug-free Workplace Act of 1988 (Public 
Law 100-690) and applicable Federal Regulations. 
  
GENERAL POLICY 
Argus Companies, have a vital interest in maintaining safe, healthful, and efficient working conditions for 
its employees. Individuals under the influence of drugs, alcohol, or other controlled substances may cause 
serious safety and health risks, not only to themselves, but also to others who work with them. The Argus 
Companies recognize that the success of their operations is dependent upon the physical and psychological 
health of its employees. Accordingly, it is the right, obligation, and intent of the Argus Companies to take 
reasonable measures to ensure that alcohol, drugs, and controlled substances do not jeopardize the 
success of it operations or otherwise affect Argus Event Staffing, LLC, Argus Corporate Security, LLC,  
employees of either entity, and/or customers of either entity (collectively referred to as “Argus”, herein). 
 
With these basic objectives in mind, Argus has established the following policy and procedures with regard 
to controlled substances. 
 
DEFINITIONS 
 
 Controlled Substance 

For the purpose of this policy “controlled substance” is any item listed in Schedule I through V of 
the Federal Controlled Substance Act. Such substances include, but are not limited to, marijuana, 
opiates, amphetamines, barbiturates, stimulants, depressants, cocaine, crack, and all other 
substances that alter perception and/or impair physical or mental performance.  Additionally, this 
includes alcohol consumed in amounts above the legal limits of individual states. 

 
As used in this policy statement, controlled substances shall also include any substance, the use, 
possession, or sale of which is illegal under federal, state, and/or local law, and any substance 
which cannot be purchased over the counter and that is not prescribed and being used under the 
supervision of a physician.  Further, physician-prescribed drugs that are being used outside the 
scope of the physician-prescribed guidelines and/or for other than their intended prescribed 
purpose shall be considered controlled substances. 
 
Legal Drugs 
For the purpose of this policy, “legal drugs” are physician-prescribed drugs and over-the-counter 
drugs which have been legally obtained and are being used for the purpose for which they have 
been prescribed or manufactured. 
 
Under the Influence Of 
For the purpose of this policy, “under the influence of” means that the employee is affected by a 
drug, alcohol, or controlled substance, or any combination thereof, in any detectable manner.  The 
symptoms of influence are not confined to those consistent with misbehavior, nor to obvious 
impairment of physical or mental ability, such as slurred speech or difficulty in maintaining balance. 
This term includes a positive result in a drug or alcohol test. 
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ALCOHOL USAGE POLICY 
The use of possession of, and/or being under the influence of alcohol by any employee while performing 
Argus business, or while in an Argus or Argus client facility, is strictly prohibited. 
 
ILLEGAL CONTROLLED SUBSTANCE (OTHER THAN ALCOHOL) USAGE POLICY 
The use, sale, purchase, transfer, manufacture, or possession of a controlled substance by any employee, 
while in an Argus or Argus client facility or while performing Argus business, is prohibited. The presence of 
an amount of any controlled substance that results in a positive test of any employee, while in an Argus or 
Argus client facility or while performing Argus business is prohibited. 
 
 
PHYSICIAN-PRESCRIBED CONTROLLED SUBSTANCE USAGE POLICY 
The use, or being under the influence of, any physician-prescribed drug by any employee while in an Argus 
facility or Argus client facility, or while performing Argus business, is prohibited, as such use or influence 
may affect the safety of others. Employees who are under the influence of a physician-prescribed drug 
may continue to work provided Argus management has determined, after seeking appropriate medical 
counsel, that the employee does not pose a threat to his/her own safety or to the safety of others. 
 
Employees who feel, or have been informed that, the use of a physician-prescribed drug may impair their 
performance or present a safety risk, must report the use of such drug to their Supervisor/Manager. 
  
GENERAL TESTING POLICY 
Argus can, at its sole discretion, maintain pre-employment screening practices designed to prevent the 
hiring of individuals who use illegal drugs or individuals whose use of legal drugs or alcohol indicates a 
potential for impaired or unsafe job performance. Testing will take place after the prospective employee’s 
criminal background has been checked and may or may not occurat the time they undergo a pre-
employment physical examination. Applicants whose test results are at a positive level for either drugs or 
alcohol will be rejected for employment and, or terminated. 
 
Argus at its exclusive discretion, may require its employees to provide a urine specimen or blood sample, 
at a collection site, and may require the testing of such samples and specimens. A positive-level test may 
result in disciplinary action at exclusive discretion, including possible termination of employment. An 
employee’s consent to submit to such a test is required as a condition of employment, and an employee’s 
refusal to consent may result in disciplinary action at Argus’ exclusive discretion, up to, and including, 
termination of employment, even for a first refusal. 
 
POST-ACCIDENT POLICY 
1. All post-accident injuries requiring outside medical attention require the injured employee(s) or other 

employees involved with the accident or injury, to take an immediate drug test. 
 
2. Drug tests administered under this policy will be at the sole cost of the Argus Companies and will be 

conducted by a physician or medical provider solely designated by the Argus Companies. 
 
3. Any employee refusing or failing to cooperate with this policy will be subject to immediate discharge. 
 
4. Any employee testing positive for alcohol or controlled substances as a result of this policy will be 

immediately terminated and the Argus Companies will cooperate fully with all law enforcement 
personnel. 
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VISITORS, CONTRACTORS, AND SUBCONTRACTORS 
Argus strictly prohibits any visitor, contractor or subcontractor from being under the influence of, using 
selling, purchasing, transferring, manufacturing, or possession of alcohol, drugs, or controlled substances 
while in an Argus or Argus client facility. 
 
RIGHT TO SEARCH 
Argus may conduct unannounced searches for illegal drubs or alcohol in Argus and/or Argus-controlled 
areas of client facilities. It is understood that such facilities are those of Argus, and there is no expectation 
of privacy in employee lockers, desks, and/or other property that belongs to Argus. Furthermore, personal 
belongings brought on to Argus and/or Argus-controlled areas of client facilities  may be searched at the 
sole discretion of Argus. 

EMPLOYEE DUTY TO REPORT DRUG-RELATED CONVICTIONS 
Each employee shall notify his/her supervisor of any criminal drug statute conviction for a violation 
occurring in the workplace, no later than five days after such conviction. “Conviction” includes a conviction 
after trial, a plea of guilty, or a plea of no contest. Such conviction will constitute a violation of this policy. 
 
EMPLOYEE RESPONSIBILITIES AND ASSISTANCE 
Argus will offer referral to rehabilitation programs which emphasize education, prevention, counseling, and 
treatment to employees when problems arise which may affect the employee’s performance, safety and/or 
the safety of others. 

Each employee is responsible for complying with the requirements of this policy and should seek assistance 
before drug or alcohol problems lead to disciplinary action. 
 
DISCIPLINARY ACTION 
1. The manufacture, distribution, or dispensation of a controlled substance on Company premises or that 

of Company clients, including vehicles, parking lots, while on Company business, during working or 
non-working hours, is prohibited and will subject the employee to immediate discharge. 

 
2. Any employee who uses, possesses, or is under the influence of alcohol or any other controlled 

substance, whether legal or illegal, while on Company or Company client premises, including parking 
lots and vehicles, or while on Company business, during working or non-working hours is subject to 
discharge. 

 
3. It is the responsibility of each employee to promptly notify his/her Supervisor/Manager of the use of 

any prescribed medication that may affect judgment, performance, behavior, or safety.  When an 
employee does not comply with this requirement, a physician’s prescription will not be an acceptable 
excuse for the use or possession of a controlled substance and the employee will be subject to 
immediate discharge. 

  
4. Any employee convicted of violating any criminal drug statute which violation occurred on Company or 

Company client premises, including parking lots and vehicles, or while on Company business, during 
working hours or under circumstances that adversely affect job performance, or our Company or 
client’s reputation, will be subject to immediate discharge. 

 
SUMMARY 
Alcohol and drug abuse has become all too common in our society today and to help control this national 
problem, Argus and its subsidiaries have developed this policy. The primary purpose of the policy is to 
promote the safety and well being of all employees, and Argus considers it to be inconsistent to promote a 
strong safety policy while allowing the use of drugs, alcohol, and controlled substances to undermine the 
safe and effective performance of every employee on the job. 
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